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INTRODUCTION 

 
The North Western Inshore Fisheries and Conservation Authority (the North Western IFCA) was 
established under the Marine and Coastal Access Act 2009 and the North Western Eastern 
Fisheries and Conservation Order 2010.   
 
NWIFCA is one of 10 IFCA managing and regulating English coastal waters.  The statutory duties 
of the IFCA are set out in the Act and the vision defined by Defra when IFCA were established is 
as follows: 
 
“North Western Inshore Fisheries and Conservation Authority will lead, champion and manage a 
sustainable marine environment and inshore fisheries in its District by successfully securing the 
right balance between social, environmental and economic benefits to ensure healthy seas, 
sustainable fisheries and a viable industry. 
 
In this Constitution, the North Western IFCA sets out how it will operate, how its decisions will be 
made and the procedures that it will follow in order to ensure efficient, transparent and 
accountable decision-making in line with its purpose and vision, its policies and legal 
requirements.  The Constitution will be reviewed annually at the North Western IFCAs June 
meeting. 
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CHAPTER 1: Standing Orders 
 
The Standing Orders for the NWIFCA include provisions required under the Marine and Coastal 
Access Act 2009, the North Western Inshore Fisheries and Conservation Order 2010 and the 
Local Government Act 1972 as well as provisions adopted by the Authority.   

 
Section 1: Reviews to Standing Orders     Page 4 
 
Section 2: Attendance at meetings      Page 4 
 
Section 3: Election of Chairman and Vice-Chairman   Page 4 
 
Section 4: Meetings         Page 5 
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Section 9: Participation in meetings by members of the public Page 14 
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Section 12: Staff Establishment      Page 15 
 
Section 13: Financial Administration      Page 16 
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Section 17: Acting with the Authority of the North Western IFCA Page 17 
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STANDING ORDERS 
 
The following Standing Orders were approved by resolution on 22 March 2013 and supersede all 
previous Standing Orders. 
 
Section 1: Reviews to Standing Orders 
 
Variation and Revocation of Standing Orders 
 
1.1 Any motion to add to, vary or revoke these Standing Orders shall when proposed and 

seconded stand adjourned without discussion until the next ordinary meeting of the Authority. 
 
Suspension of Standing Orders 
 
1.2. (a) Subject to paragraph (b) of this Standing Order, any of the Standing Orders may be 

suspended so far as regards any business at the meeting where its suspension is 
moved. 

 
 (b) A motion to suspend Standing Orders shall not be moved without notice unless there 

shall be present at least one-half of the whole number of the Members of the Authority 
of the Sub-Committee as appropriate. 

 
Standing Orders to be given to Members 
 
1.3 Printed copies of these Standing Orders, and of such Statutory Provisions as regulate the 

proceedings and business of the Authority shall be given to each Member of the Authority on 
their appointment by the Chief Executive. 

 
Interpretation of Standing Orders 
 
1.4. The ruling of the Chair as to the construction or application of any of these Standing Orders, 

or as to any proceedings of the Authority shall not be challenged at any meeting of the 
Authority. 

 
Section 2: Record of Attendances 
 
2.1. (a) Every member of the Authority attending a meeting of the Authority, or of any of its 

Sub-Committees or Working Party of which he is a member, shall sign his name in 
the attendance book or sheet provided for that purpose. 

 
(b) Any Local Authority Member of the Authority who is unable to attend a meeting of the 

Authority may delegate one nominated Officer from their Local Authority who is 
familiar with the work of the Authority, to attend on his behalf.  The Officer may speak 
in the meeting and will be entitled to vote.  The Clerk to be informed of any change at 
least 5 working days in advance of the meeting. 

 
(c) Any Member who represents the Marine Management Organisation, Environment 

Agency or Natural England on the Authority who is unable to attend a meeting of the 
Authority may delegate one nominated Officer from their organisation to attend on 
their behalf who may speak at the meeting and will also be entitled to vote.  The Clerk 
to be informed of any change at least 5 working days in advance of the meeting. 

 
Section 3: Election of Chairman and Vice-Chairman 
 
3.1. (a) The Chairman and Vice Chairman of the Authority shall be appointed by the Members 

of and for periods determined by the Authority. 
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 (b) The Chairman shall, unless he resigns or becomes disqualified, continue in office until 
his successor becomes entitled to act as Chairman.  

 
(c) Subject to any Standing Orders made by the Authority anything authorised or required 

to be done by, or before the Chairman may be done by, or before the Vice-Chairman. 
 

(d) Orders relating to office holders and membership are set out in Statutory Instrument 
2010 No 2200 (Copy attached) as follows: Removal of Chair (section 8), Resignation 
from office (section 9), Suspension of membership (Section 10), Termination of 
membership (section 11) and Eligibility for appointment or re-appointment (section 12). 

 
Chairman of Meeting 
 
3.2. (a) At a meeting of the Authority the Chairman, if present, shall preside. 
 

(b) If the Chairman is absent from a meeting then the Vice-Chairman of the Authority, if 
present, shall preside. 

 
(c) If the Chairman and Vice-Chairman of the Authority are absent from a meeting of the 

Authority then another Member of the Authority chosen by the Members present shall 
preside. 

 
Section 4: Meetings of the full Authority 
 
4.1 (a) The Authority shall hold one annual meeting in each year for the transaction of general 

business in addition to any special or adjourned meetings. 
 
 (b) The annual meeting of the Authority and other meetings of the Authority shall be held 

at such places, on such dates and at such times as may be fixed by the Authority. 
 
 (c) An extraordinary meeting may be called at any time by the Chairman of the Authority. 
 

(d) If the Chairman refuses to call an extraordinary meeting after being presented with 
a requisition for that purpose signed by seven Members of the Authority, or if, 
without so refusing, the Chairman does not call an extraordinary meeting within 
seven days after being presented with the requisition  then and in any other case 
any five Members of the Authority, on that refusal or on the expiration of those 
seven days, as the case may be, may forthwith call an extraordinary meeting of the 
Authority. 

 
Section 5: Quorum for a meeting of the full Authority 
 
5.1 (a) Eight Members shall be a quorum at any meeting of the Authority, at least one of 

whom shall be a council member and at least one a general member. 
 
 (b) If during any meeting of the Authority the Chairman after counting the number of 

Members present declares that there is not a quorum present the meeting shall stand 
adjourned. 

 
(c) The consideration of any business not transacted shall be adjourned to a time fixed by 

the Chairman at the time the meeting is adjourned, or, if he does not fix a time, to the 
next (ordinary) meeting of the Authority. 

 
Section 6: Notice of Meetings 
 
6.1. (a) The Notice of meeting and agenda shall be sent to Members at least 7 days in 

advance.  
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 (b) Failure to send the notice to any Member shall not affect the validity of a meeting. 
 

(c) Except for urgent matters raised in accordance with Standing Orders no business 
shall be transacted at a meeting of the Authority other than that specified in the 
notice and agenda. 

 
Section 7: Rules of procedure for ordinary meetings of the full Authority or Sub-
Committees 
 
Order of Business 
 
7.1 The order of business at every meeting shall be:- 
 
 (a) To choose a Member to preside if the Chairman and/or Vice-Chairman be absent. 
 
 (b) Chairman's Announcements. 
 
 (c) To approve as a correct record the minutes of the last meeting. 
 

(d) To deal with any statutory business. 
 
 (e) To dispose of any business remaining from the last meeting. 
 

(f) To receive and consider reports, minutes and recommendations of Sub-
Committees. 

 
 (g) To answer questions asked under Standing Order No. 7.4. 
 

(h) The order of business may be varied at the Chairman's discretion and with the 
approval of members or by a motion moved, seconded and approved by members. 

 
Notices of Motion  
 
7.2 (a) Notices of every motion other than a motion which under Standing Order No. 7.3 may 

be moved without notice, shall be given in writing or by email, showing the names of 
the Member or Members raising the matter at least 10 days before the next meeting of 
the Authority, to the office of the Chief Executive by whom it shall be dated, and added 
to the next agenda in the order in which it is received. 

 
 Motions to be set out in notice 
 

(b) The Chief Executive shall set out in the notice of every meeting of the Authority all 
motions of which notice has been duly given in the order in which they have been 
received, unless the Members giving such a notice intimated in writing, when giving it, 
that he proposed to move it at some later meeting, or has since withdrawn it in writing. 

 
 Motions not moved 
 

(c) If a motion thus set out in the summons be not moved either by a Member who gave 
notice thereof or by some other Member on his behalf it shall, unless postponed by 
consent of the Authority be treated as withdrawn and shall not be moved without fresh 
notice. 

 
 Automatic reference to Authority 
 

(d) If the subject matter of any motion of which notice has been duly given comes 
within the province of any Sub-Committee it shall, upon being moved and 
seconded, stand referred without discussion to such Sub-Committee as the 
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Authority may determine, for consideration and report.  Provided that the Chairman 
may, if he considers it convenient and conducive to the despatch of business, allow 
the motion to be dealt with at the meeting at which it is brought forward. 

 
 Scope of Motions 
 

(e) Every motion shall be relevant to some matter in relation to which the Authority has 
powers or duties. 

 
Motions and amendments which may be moved without notice 
 
7.3 The following motions and amendments may be moved without notice:- 
 

(a) Appointment of a Chairman of the meeting at which the motion is made. 
 
 (b) Motions relating to the accuracy of the minutes. 
 
 (c) That an item of business specified in the summons has precedence. 
 
 (d) Remission to a Committee. 
 
 (e) Appointment of a Committee or Members thereof, occasioned by an item mentioned in 

the summons to the meeting. 
 
 (f) Adoption of reports and recommendations of Sub-Committees or Officers and any 

consequent resolutions. 
 
 (g) Vote of No Confidence in Chairman or other Member 
 
 (h) That leave be given to withdraw a motion. 
 

(i) Extending the time limit for speeches. 
 

(j) Amendments to motions. 
 

(k) That the Authority proceed to the next business. 
 

(l) That the question be now put. 
 

(m) Move previous question 
 

(n) That the debate be now adjourned. 
 

(o) That the Authority do now adjourn. 
 

(p) Suspending Standing Orders, in accordance with Standing Order No. 1.2 
 

(q) Motion under section 1 (2) of the Public Bodies (Admission to Meetings) Act 1960 to 
exclude the public. 

 
(r) That a Member be heard 

 
(s) That a Member named under Standing Order No. 7.9 be not further heard or do leave 

the meeting. 
 

(t) Inviting a Member to remain under Standing Order No. 10.1 (Pecuniary Interest). 
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(u) Giving consent of the Authority where the consent of the Authority is required by these 
Standing Orders. 

 
Questions  
 
7.4. (a) Every question shall be put and answered without discussion, but the Member to 

whom a question has been put may decline to answer. 
 

(b) An answer may take the form of:- 
 
  (i) a direct oral answer; or 
 

(ii) where the desired information is contained in a publication of the Committee, a 
reference to that publication; or 

 
  (iii) where the reply to the question cannot conveniently be given orally, a written 

answer circulated to all Members of the Authority. 
 
Minutes 
 
7.5 (a) Minutes of the proceedings of a meeting shall be drafted for approval at the next 

meeting of the Authority. 
 
 (b) At the next meeting, the Chair shall put the question "that the minutes of the meeting 

of the Authority held on the ....... day of ..................... be approved as a correct record". 
 
 (c) No discussion shall take place upon the minutes, except upon their accuracy, and any 

question of their accuracy shall be raised by motion.  If no such question is raised, or if 
it is raised, then as soon as it has been disposed of, the minutes shall be approved. 

 
Validity of Actions  
 
7.6 (a) No act or proceeding of the Authority shall be questioned on account of any vacancy 

in the Authority and no defect in the appointment of any person acting as a member of 
the Authority shall vitiate any proceedings of the Authority in which he has taken part. 

 
Rules of debate for committee meetings 
 
7.7 Motions and amendments 
 
 (a) A motion or amendment shall not be discussed unless it has been proposed and 

seconded, and unless notice has already been given in accordance with Standing 
Order No. 7.2 it shall, if required by the Chairman, be put into writing and handed to 
the Chairman before it is further discussed or put to the meeting. 

 
 Seconder's Speech 
 
 (b) A Member when seconding a motion or amendment may, if he then declares his 

intention to do so, reserve his speech until a later period of the debate. 
 
 Only one Member to speak at a time. 
 

(c) A Member when speaking shall address the Chair.  If two or more Members wish to 
speak, the Chairman shall call on one to speak; and take the others in turn.  While a 
Member is speaking the other Members shall remain seated unless rising to a point 
of order or in personal explanation. 
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 Content and length of speeches 
 
 (d) A Member shall direct his speech to the question under discussion or to a personal 

explanation or to a point of order.  No speech shall exceed five minutes in the case of 
a mover of a motion, and three minutes in all other cases except by consent of the 
Authority. 

 
 When a Member may speak again 
 

(e) A Member who has spoken on any motion shall not speak again whilst it is the subject 
of debate, except:- 

 
  (i) to speak once on an amendment moved by another Member; 
 

(ii) if the motion has been amended since he last spoke, to move a further 
amendment; 

 
  (iii) if his first speech was on an amendment moved by another Member, to speak 

on the main issue, whether or not the amendment on which he spoke was 
carried; 

 
  (iv) in exercise of a right of reply given by paragraph (k) of this Standing Order; 
 
  (v) on a point of order; 
 
  (vi) by way of personal explanation. 
 
 Amendments to motions 
 
 (f) An amendment shall be relevant to the motion and shall be either:- 
   
  (i) to refer a subject of debate to a Sub-Committee for consideration or 

reconsideration; 
 
  (ii) to leave out words; 
 
  (iii) to leave out words and insert or add others; 
 
  (iv) to insert or add words; but such omission, insertion or addition of words shall 

not have the effect of reversing the motion before the Authority. 
 
 One amendment 
 
 (g) Only one amendment may be moved and discussed at a time and no further 

amendment shall be moved until the amendment under discussion has been disposed 
of. 

 
  Provided that the Chairman may permit two or more amendments to be discussed 

(but not voted on) together if circumstances suggest that this course would facilitate 
the proper conduct of the Authority’s business. 

 
 Additional amendments 
 
 (h) If an amendment be lost, other amendments may be moved on the original motion.  If 

an amendment be carried, the motion as amended shall take the place of the original 
motion and shall become the motion upon which any further amendment may be 
moved. 
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 Alteration to motion 
 
 (i) A Member may with the consent of the Committee signified without discussion:- 
 
  (i) alter a motion of which he has given notice, or 
 
  (ii) with the further consent of his seconder alter a motion which he has moved, if 

(in either case) the alteration is one which could be made as an amendment 
hereto. 

 
 Withdrawal of motion 
 
 (j) A motion or amendment may be withdrawn by the mover with the consent of his 

seconder and of the Authority, which shall be signified without discussion, and no 
Member may speak upon it after the mover has asked permission for its withdrawal, 
unless such permission shall have been refused. 

 
 Right of reply 
 
 (k) The mover of a motion has a right to reply at the close of the debate on the motion, 

immediately before it is put to the vote.  If an amendment is moved the mover of the 
original motion shall also have a right of reply at the close of the debate on the 
amendment and shall not otherwise speak on the amendment.  The mover of the 
amendment shall have no right of reply to the debate on his amendment. 

 
 Motions which may be moved during debate 
 

(l) When a motion is under debate no other motion shall be moved except the following:- 
 
  (i) to amend the motion; 
 
  (ii) to adjourn the meeting; 
 
  (iii) to adjourn the debate; 
 
  (iv) to proceed to the next business; 
 

(v) that the question be now put; 
 

(vi) that a Member be heard 
 

(vii) that a Member be not further heard; 
 

(viii) by the Chairman under Standing Order No. 7.9 that a member do leave the 
meeting; 

 
(ix) a motion under section 1 (2) of the Public Bodies (Admission to Meetings) Act 

1960 to exclude the public. 
 
 Closure motions 
 

(m) A Member may move without comment at the conclusion of a speech of another 
Member, "That the Authority proceed to the next business", "That the question be 
now put", “That the previous question be moved”, "That the debate be now 
adjourned", or "That the Authority do now adjourn", on the seconding of which the 
Chairman shall proceed as follows:- 
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(i) on a motion to proceed to the next business: unless in his opinion the matter 
before the meeting has been insufficiently discussed, he shall first give the 
mover of the original motion a right of reply and then put to the vote the 
motion to proceed to next business; 

 
(ii) on a motion that the question be now put; unless in his opinion the matter 

before the meeting has been insufficiently discussed, he shall first put to the 
vote the motion that the question be now put, and if it is passed then give 
the mover of the original motion his right of reply under sub-paragraph (k) of 
this Standing Order before putting his motion to the vote; 

 
(iii) on a motion to move previous question: he shall say “the previous question 

has been moved” as a point of order.  If in his opinion the matter has been 
sufficiently discussed he will accept the point of order.  The meeting then 
moves immediately to a vote on the question that was being discussed.  On 
a vote of ‘yes’ to the point of order the question goes immediately to the 
vote.  On a vote of ‘no’ the Chairman proceeds immediately to the next item 
of business. 
 

(iv) on a motion to adjourn the debate or the meeting: if in his opinion the matter 
before the meeting has not been sufficiently discussed and cannot 
reasonably be discussed on that occasion he shall put the adjournment 
motion to the vote without giving the mover of the original motion his right of 
reply on that occasion. 

 
 Points of order 
 
 (n) A Member may rise on a point of order or in personal explanation, and shall be entitled 

to be heard forthwith.  A point of order shall relate only to an alleged breach of a 
Standing Order or Statutory Provision and the Member shall specify the Standing 
Order or Statutory Provision and the way in which he considers it has been broken.  A 
personal explanation shall be confined to some material part of a former speech by 
him which may appear to have been misunderstood in the present debate. 

 
 Chairman's ruling 
 
 (o) The ruling of the Chairman on a point of order or on the admissibility of a personal 

explanation shall not be open to discussion. 
 
 Respect for the Chair 
 

(p) Whenever the Chairman speaks during a debate a Member then speaking shall stop 
and the Authority shall be silent. 

 
 Vote of no confidence in the Chairman or another Member 

 
(q) The Chairman stops business and calls on the Chief Executive.  The Chief Executive 

asks if there are 3 or more Members present who would support the motion.  If so the 
Chief Executive shall put a motion “that this meeting has confidence in the Chairman”.  
A vote is then taken. 

 
Motions affecting persons employed by the Authority 
 
7.8. If any question arises at a meeting of the Authority (or any Sub-Committee of the Authority to 

which the Local Government Act, 1972 (as amended) applies) relating to a particular 
employee, former employee or applicant to become an employee of, or a particular office-
holder, or applicant to become an office-holder under the Authority, such question shall not be 
the subject of discussion until the Authority or Sub-Committee, as the case may be, has 
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decided whether the power or exclusion of the public under Section 100 of the Local 
Government Act, 1972 (as amended) shall be exercised. 

 
Disorderly conduct by members 
 
7.9 (a) If at a meeting, any Member of the Authority, in the opinion of the Chairman, 

misconducts himself by persistently disregarding the ruling of the Chair, or by 
behaving irregularly, improperly or offensively, or by wilfully obstructing the business of 
Authority, the Chairman or any other Member may move "That the Member named be 
not further heard", and the motion if seconded shall be put and determined without 
discussion. 

 
 Continuing misconduct by a named Member 
 
 (b) If the Member named continues his misconduct after motion under the foregoing 

paragraph has been carried the Chairman shall:- 
 
  EITHER move "That the Member named do leave the meeting" (in which case the 

motion shall be put and determined without seconding or discussion); 
  OR adjourn the meeting of the Authority for such period as he in his discretion shall 

consider expedient. 
 
 General disturbance 
 

1. In the event of general disturbance, which in the opinion of the Chairman renders 
the due and orderly dispatch of business impossible, the Chairman in addition to 
any other power vested in him may, without question, adjourn the meeting of the 
Authority for such period as he in his discretion shall consider expedient. 

 
Rescission of preceding resolution 
 
7.10 No motion to rescind any resolution passed within the preceding six months, and no motion 

or amendment to the same effect as one which has been rejected within the preceding six 
months, shall be proposed unless the notice thereof given in pursuance of Standing Order 
No. 7.2 bears the names of at least one-third of the Members of the Authority, it shall not 
be open to any Member to propose a similar motion within a further period of six months. 

 
Provided that this Standing Order shall not apply to motions moved in pursuance of a 
recommendation of a Sub-Committee 

 
Voting 
 
7.11 (a) The mode of voting at meetings of the Authority shall be by show of hands: 

provided that on the requisition of any Member of the Authority made before the 
vote is taken (and supported by 8 other members who signify their support by 
raising their hands) the voting on any question shall be by roll-call and shall be 
recorded so as to show how each Member present and voting gave his vote.  The 
name of any Member present and not voting shall also be recorded. 

 
(b) Subject to those provisions in the case of an equality of votes the person presiding 

at the meeting shall have a second or casting vote. 
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Section 8: Sub-Committees of the North Western IFCA 
 
Appointment of Sub-Committees 
 
8.1 The Authority will at the annual meeting appoint standing Sub-Committees and may at any 

time appoint such other Sub-Committees or Working Parties as are necessary to carry out its 
work.  The Authority may at any time dissolve a Committee or alter its membership 

 
Ex-officio membership of Sub-Committees 
 
8.2 The Chairman and Vice-Chairman of the Authority are ex-officio members of every sub-

committee and working party of the Authority.  In respect of the Finance Sub-Committee if 
the Chairman and Vice-Chairman are non-Local Authority appointees they shall be non-
voting members. 

 
Constitution of Standing Sub-Committees 
 
8.3 (a) The following Committees shall be the Standing Sub-Committees of the Authority 

and shall consist of the number of Members (exclusive of Chairman and Vice-
Chairman of the Authority) specified at paragraphs (b), (c), and (d) of this Standing 
Order.   

 
The NWIFCA or Sub-Committees can take decisions by correspondence including 
using email to facilitate rapid resolutions.  The NWIFCA must ensure that all 
members of the Authority or its Sub-Committees have had the opportunity to 
contribute to decisions taken by correspondence. 

 
(b) The Finance Sub-Committee shall have 10 members comprising all Local Authority 

appointees.  If the NWIFCA Chairman and Vice-Chairman are not Local Authority 
appointees they shall be non-voting ex-officio members of the Finance Sub-
Committee.  The Finance Sub-Committee shall consider all matters arising under 
the financial regulations and shall have plenary powers to set the annual budget 
and levies.  On matters other than the budget and levies it may make 
recommendations to the Authority or act on urgent matters.  Meetings of the 
Finance Sub-Committee are not open to the public. 

 
(c) The Chairman’s Sub-Committee shall have 5 members made up of the Chairman, 

Vice-Chairman, Chairman of the Finance Sub-Committee, Chief Executive and 
Head of Enforcement and shall consider all personnel matters and other urgent 
matters relating to the well-being of the  Authority.  The Chairman shall have the 
power to appoint additional members if necessary. 

 
This Sub-Committee shall have plenary powers to act on urgent matters. 

 
(d) The Technical, Science and Byelaw Sub-Committee shall have 10 members made 

up of Environment Agency, Natural England and Marine Management Organisation 
representatives and 5 Marine Management Organisation appointees elected by the 
NWIFCA at each Annual General Meeting.  It shall consider all matters of a 
scientific nature and the making and revision of byelaws and shall have plenary 
powers to act on urgent matters.  

 
Any other NWIFCA member may attend this Sub-Committee but must inform the 
Clerk one week before the meeting.  They may receive papers on request and may 
speak and vote at the meetings. 
 
The Sub-Committee is permitted to co-opt additional specialist expertise from within 
the Authority to address technical issues. 
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Unless closed by resolution for specific items the general public is free to attend 
meetings of the TSB Sub-Committee as observers.  

 
Election of Chairman and Vice-Chairman of Sub-Committee 
 
8.4 Every Sub-Committee shall, at its first meeting before proceeding to any other business, 

elect a Chairman for the year, and may at any time elect a Vice-Chairman.  In the absence 
from a meeting of the Chairman (and Vice-Chairman if elected) a Chairman for that 
meeting may be appointed from amongst the Members present. 

 
Special meetings of Sub-Committees 
 
8.5 The Chairman of a Sub-Committee or the Chairman of the Authority may call a special 

meeting of the Sub-Committee at any time.  A special meeting shall also be called on the 
requisition of a quarter of the whole number of the Sub-Committee, delivered in writing to 
the Chief Executive but in no case shall less than three Members requisition a special 
meeting.  The summons to the special meeting shall set out the business to be considered 
thereat, and no business other than that set out in the summons shall be considered at that 
meeting. 

 
Quorum of Sub-Committees 
 
8.6 Except where authorised by the Authority, business shall not be transacted at a meeting of 

any Sub-Committee unless at least one quarter of the whole number of the Sub-Committee is 
present. 

 
 Provided that in no case shall the quorum of a Sub-Committee be less than three members. 
 
Voting in Sub-Committees 
 
8.7 Voting at a meeting of a Sub-Committee shall be by a show of hands. 
 
Standing Orders to apply to Sub-Committees 
 
8.8 The Standing Orders of the Authority apply to Sub-Committee meetings. 
 
Mover of motion may attend Sub-Committee 
 
8.9 A Member of the Authority who has moved a motion which has been referred to any Sub-

Committee shall have notice of the meeting of the Sub-Committee at which it is proposed to 
consider the motion.  He shall have the right to attend the meeting and if he attends shall have 
an opportunity of explaining the motion. 

 
Section 9: Participation in meetings by members of the public 
 
Questions from members of the public 
 
9.1 (a) Subject to rules as set out in Standing Orders members of the public may ask 

questions at ordinary meetings of the NWIFCA, at the discretion of the Chairman. 
 
 (b) Except in special circumstances notice of questions must be given to the Clerk in 

writing either by post or electronically 2 clear working days before the day of the 
meeting.  Each question must give the name and address of the questioner and 
copies of all questions will be tabled for members and made available to the public 
attending the meeting.  Written questions shall be limited to a maximum of 50 
words.  Rejected questions will include reasons for rejection. 
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(c) No person or organisation may submit more than three questions to any one 
meeting. 

 
(d) The Chairman will invite the questioner to put the question to the NWIFCA.  If the 

questioner is unable to be present they may ask the Chairman to put the question 
on their behalf. 

 
(e) The right for a member of the public to speak at any meeting of the NWIFCA shall 

be at the sole discretion of the Chairman.  Questions shall be relevant to agenda 
items and matters raised at that meeting.  Members of the public shall not be 
permitted to vote. 

 
(f) The Chairman has authority to terminate any question from the public if he 

considers it is not relevant to the subject matter of the agenda or the speaker is 
becoming abusive or disruptive. 

 
(g) Public speaking will be limited to 3 minutes per speaker and a total of 10 minutes 

unless the Chairman agrees a longer period. 
 

Disturbance by members of the public 
 
9.2 If a member of the public interrupts the proceedings at any meeting the Chairman shall warn 

him.  If he continues the interruption the Chairman shall order his removal from the meeting 
room.  In case of a general disturbance in any part of the meeting room open to the public, the 
Chairman shall order that part to be cleared. 

 
Section 10: Pecuniary Interests of members 
 
10.1 If any Member of the Authority has any pecuniary interest within the meaning of Section 30 of 

the Localism Act 2011 in any business of the Authority, they shall not be permitted to vote on 
that business unless: 

 
(a) The Authority has given them dispensation to vote in accordance with the Code of 

Conduct attached to these Standing Orders. 
 
(b) The matter is under consideration by the Authority as part of the report for information 

and is not subject to a decision by the Authority. 
 
Interest of Officers in Contracts 
 
10.2 The Chief Executive shall record particulars of any Notice given by an Officer of the Authority 

under Section 117 of the Local Government Act, 1972 (as amended) of a pecuniary interest in 
a contract, and details shall be open during office hours to the inspection by any Member of 
the Authority. 

 
Section 11: Staff Establishment and filling of vacancies 
 
11.1. (a) The Authority shall from time to time determine the establishment of the Authority.  No 

new office shall be created except with the agreement of the Authority. 
 
 (b) All vacancies to be filled in offices under the Authority not being temporary posts, 

unless they are to be filled by promotion or transfer, shall be publicly advertised except 
where the Authority otherwise determine. 

 
  Provided that where, within six months of the filling of a vacancy which has been 

publicly advertised, a similar vacancy occurs in an office in the appointment of the 
Authority, the Authority may recommend to appoint one of the former applicants. 
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(c) A vacancy to be filled in an office of senior officer, as defined in Standing Order No. 
11.1(b) which is not to be filled by promotion or transfer, shall be advertised in one 
or more newspapers or journals circulating primarily among persons who may be 
expected to possess the necessary qualifications for the office. 

 
(d) Where a standing deputy has not been appointed the Authority may, if they think fit, 

appoint and fix the remuneration of some person to carry on temporarily the duties of 
the office until a successor is appointed. 

 
Canvassing of and recommendations by members 
 
11.2 (a) Canvassing of Members of the Authority for any appointment under the Authority shall 

disqualify the candidate concerned for that appointment.  The purport of this 
paragraph of this Standing Order shall be included in every advertisement inviting 
applications for appointments or in any form of application. 

 
 (b) A Member of the Authority shall not solicit for any person any appointment under the 

Authority, but this shall not preclude a Member from giving a written testimonial of a 
candidate's ability, experience, or character for submission to the Authority with an 
application for appointment. 

 
Relatives of members or officers 
 
11.3 (a) A candidate for any appointment under the Authority who knows that he is related 

to any Member or Officer of the Authority shall, when making application, disclose 
that relationship to the Chief Executive.  A candidate who fails to disclose such a 
relationship shall be disqualified for the appointment and if appointed shall be liable 
to dismissal without notice.  Every Member and Officer of the Authority shall 
disclose to the Chief Executive any relationship known to him to exist between 
himself and any person whom he knows is a candidate for an appointment under 
the Authority.  The Chief Executive shall report to the Authority or to the appropriate 
Committee any such disclosure made to him. 

 
(b) The purport of this Standing Order shall be included in any form of application. 

 
(c) For the purpose of this Standing Order "Officer" means any officer under the 

Authority so designated by the Authority and persons shall be deemed to be related 
if they are husband and wife or if either of them or the spouse of either of them is 
the son or daughter or grandson or granddaughter or brother or sister or nephew or 
niece of the other, or of the spouse of the other. 

 
Section 12: Financial Administration 
 
12.1. (a) Every member of a Sub-Committee and Officers of the Authority shall conform with 

the financial arrangements made by the Authority under the provisions of Section 151 
of the Local Government Act 1972. 

 
 (b) The Financial Regulations of the Authority as provided at Chapter 2 shall apply. 
 
Section 13: Freedom of Information 
 
13.1. The Authority will publish a model publication scheme as required under the Freedom of 

information Act 2000. 
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Section 14: Authentication of documents for legal proceedings 
 
14.1 Where any document will be a necessary step in legal proceedings on behalf of the Authority 

it shall be signed by the Chief Executive unless any enactment otherwise requires or 
authorises, or the Authority gives the necessary authority to some other person for the 
purpose of such proceedings. 

 
Section 15: Inspection of Premises, etc. 
 
15.1 Unless specifically authorised to do so by the Authority or a Sub-Committee, a Member of the 

Authority shall not issue any order respecting any works which are being carried out by or on 
behalf of the Authority or claim by virtue of his membership of the Authority any right to inspect 
or to enter upon premises which the Authority has have the power or duty to inspect or duty to 
inspect or enter. 

 
Section 16: Acting with the Authority of the NWIFCA 
 
16.1 In all cases members of the NWIFCA should not hold themselves out to be acting with the 

authority of the NWIFCA unless they have the authority to do so.  Such acts would include 
use of the NWIFCA logo on non-NWIFCA communications and attending meetings as a 
member of the NWIFCA unless attendance is sanctioned by the NWIFCA.” 

 
 
 
Reviewed and approved by NWIFCA resolution     22 March 2013 
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CHAPTER 2  Financial Regulations 
 
Paragraph   1  General     Page 18 

    2.  Annual Estimates (Budget)   Page 19 

    3.  Budgetary Control    Page 19 

    4.  Accounts and Audit Commission  Page 19 

    5.  Banking Arrangements and Cheques  Page 20 

    6.  Payment of Accounts    Page 20 

    7.  Payment of Salaries    Page 20 

    8.  Investments     Page 21 

    9.  Income      Page 21 

  10.  Orders      Page 21 

  11.  Contracts     Page 21 

  12.  Assets      Page 22 

  13.  Insurance     Page 23 

  14.  Risk Management    Page 23 

  15.  Members’ Expenses    Page 23 

  16.  Revision of Financial Regulations  Page 23 

 

FINANCIAL REGULATIONS – ANNEX A 
 
 
The following Financial Regulations were approved by resolution at a meeting of the Authority held on 
22 March 2013 and supersede all previous Financial Regulations. 
 
 
GENERAL 
 
1. These Financial Regulations should be read in conjunction with the Standing Orders of the 

Authority. 
 
2. These financial regulations govern the conduct of financial management by the Authority and 

may only be amended or varied by resolution of the Authority.  The Authority is responsible in 
law for ensuring that its financial management is adequate and effective and that it has a 
sound system of financial control. 

 
3. The Responsible Financial Officer (RFO) shall be the Chief Executive Officer (CEO) or an 

officer or member of the Authority nominated by the CEO.  The RFO acting under the policy 
direction of the Authority shall administer the Authority’s financial affairs in accordance with 
proper practices.  The RFO shall be responsible for the production of financial management 
information. The RFO shall determine on behalf of the Authority its accounting records, and 
accounting control systems.  The RFO shall ensure that the accounting control systems are 
observed and that the accounting records of the Authority are maintained and kept up to 
date in accordance with proper practices.  In any cases where financial irregularity is 
suspected, the Chairman of the Authority and the Internal and External Auditor should be 
informed. 

 
4. The Authority shall conduct a review annually of the effectiveness of its system of internal 

control which shall be in accordance with proper practices. 
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5. In these financial regulations the term ‘proper practices’ shall refer to guidance issued in 
Governance and Accountability in Local Councils in England and Wales – a Practitioners’ 
Guide which is published jointly by NALC and SLCC and updated from time to time.  

 
6. In these financial regulations, references to the Accounts and Audit Regulations shall mean 

the Regulations issued under the provisions of section 27 of the Audit Commission Act 
1998 and then in force.  

 
ANNUAL ESTIMATES (BUDGET) 
 
7. Detailed estimates of all receipts and payments including the use of reserves and all 

sources of funding for the year shall be prepared each year by the RFO in the form of a 
budget to be considered by the Authority. 

 
8. The Finance Sub-Committee shall review the budget and make a recommendation to the 

Authority not later than the end of January each year on the Precept to be levied for the 
ensuing financial year. 

 
9. All expenses incurred by the Authority within the agreed budgets are to be met by the 

relevant councils. 
 
10. The annual budgets shall form the basis of financial control for the ensuing year. 
 
BUDGETARY CONTROL 
 
11. At each meeting of the Authority the RFO shall report on the financial position. 
 
12. The RFO shall regularly provide the Authority with a budget review reporting on the 

receipts and payments to date under each major head of the budget, comparing actual 
expenditure to the appropriate date against that planned as shown in the budget. 

 
13. Expenditure on revenue items may be incurred up to the amounts approved under the 

major budget heads in the approved budget. 
 
14. Adjustments may be made between major budget heads, as follows: up to £10,000, with 

the approval of the Chairman of the Finance Sub-Committee; and up to £30,000, with the 
approval of the Finance Sub-Committee. 

 
15. Expenditure not provided for in the budget may be approved by a majority vote of Finance 

Sub-Committee. 
 
16. The RFO may incur expenditure on behalf of the Authority which is necessary to carry out 

any repair replacement or other work which is of such urgency that it must be done at 
once, whether or not there is any budgetary provision for the expenditure, subject to a limit 
of £10,000. 

 
17. In these financial regulations ‘major budget heads’ shall refer to following:  Employees, 

Premises, Transport, Supplies and Services, Support Services, Corporate/Democratic 
Core. 

 
18. Before incurring expenditure of a capital nature exceeding £30,000 the RFO shall supply 

the Authority or Finance Sub-Committee with a written report showing the estimated cost, 
the proposed method of financing, and the effect on current and future years. 
 

ACCOUNTS AND AUDIT COMMISSION 
 
19. All accounting procedures and financial records of the Authority shall be determined by the 

RFO in accordance with the Accounts and Audit Regulations 
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20. The RFO shall complete the annual financial statements of the Authority including the 
Authority’s annual return, as soon as practicable after the end of the financial year and 
shall submit them and report thereon to the Authority 

 
21. The RFO shall complete the Accounts of the Authority contained in the Annual Return (as 

supplied by the Auditor appointed from time to time by the Audit Commission) and shall 
submit the annual Return for approval and authorisation by the Authority within the 
timescales set by the Accounts and Audit Regulations.   

 
22. The RFO shall ensure that there is an adequate and effective system of internal audit of 

the Authority’s financial operations.  The RFO shall appoint an Internal Auditor competent 
and independent of the operations of the Authority to report annually to the Authority in 
writing. The internal audit procedure will be reviewed annually by the Authority. 

 
BANKING ARRANGEMENTS AND CHEQUES 

 
23. The Authority’s banking arrangements shall be made by the RFO on behalf of the 

Authority.  A current account shall be maintained at the bank to cover general expenses, 
salaries and wages.  The RFO is also authorised to operate such accounts as are 
necessary to optimise income from interest bearing accounts. 

 
24. All accounts for payment will be entered on schedules to be signed by the RFO. 
 
25. Cheques will be signed by any two cheque signatories who shall be appointed by a bank 

mandate approved by the Authority. 
 
26. Any payments over £50,000 shall be countersigned by the Chair of the Authority or of the 

Finance Sub-Committee. 
 
27. Cheques over £50,000 shall be accompanied by written authorisation from a member of the 

Finance Sub-Committee. 
 
28. A bank statement on the Authority’s account will be obtained at least once a month.  Bank 

reconciliation will be carried out monthly.  All cash and cheques received will be promptly 
banked. 

 
PAYMENT OF ACCOUNTS 
 
29. All payments shall be effected by BACS payment from the Authority’s account, by cheque, or 

direct debit in appropriate cases. 
 
30. All invoices for payment shall be examined, verified and certified approved by the officer 

appointed to this duty by the RFO.  The officer responsible shall satisfy him/herself that the 
work, goods or services to which the invoice relates shall have been received, carried out, 
examined and approved.  The officer appointed by the RFO shall examine invoices in relation 
to arithmetic accuracy and shall analyse them to the appropriate expenditure heading. 

 
31. Payment for utility supplies (energy, telephones and water), rates, fuel, pension contributions 

and similar recurring expenses may be made by direct debit.  These payments will be entered 
on schedules to be signed by the RFO. 

 
PAYMENT OF SALARIES 
 
32. As an employer, the Authority shall make arrangements to meet fully the statutory 

requirements placed on all employers by PAYE and National Insurance legislation. The 
payment of all salaries shall be made by the officer appointed by the RFO in accordance 
with payroll records and the rules of PAYE and National Insurance currently operating 
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33. Payment of salaries and payment of deductions from salary such as may be made for tax, 
national insurance and pension contributions, may be made by the officer appointed by the 
RFO in accordance with the payroll records and on the appropriate dates stipulated in 
employment contracts. 

 
INVESTMENTS 
 
34. All investments of money under the control of the Authority shall be negotiated by the RFO 

in the name of the Authority. 
 
35. All investment certificates and other documents relating thereto shall be retained in the 

custody of the RFO. 
 
INCOME 
 
36.  The collection of all sums due to the Authority shall be the responsibility of and under the 

supervision of the RFO. 
 
37.  The RFO will review all fees and charges where appropriate. 
 
38.  Any sums found to be irrecoverable and any bad debts shall be reported to the Authority. 
 
39. All sums received on behalf of the Authority shall be banked intact as directed by the RFO. 

In all cases, all receipts shall be deposited with the Authority’s bankers with such frequency 
as the RFO considers necessary. 

 
40. The origin of each receipt shall be entered on the paying-in slip. 
 
41. Personal cheques shall not be cashed out of money held on behalf of the Authority. 
 
42. The officer appointed by the RFO shall promptly complete any VAT Return that is required. 

Any repayment claim due in accordance with VAT Act 1994 section 33 shall be made at 
least annually coinciding with the financial year end. 

 
ORDERS 
 
43. An official order or letter shall be issued for all work, goods and services unless a formal 

contract is to be prepared or an official order would be inappropriate. 
 
44. Order books shall be controlled by the RFO. 
 
45. Orders for the supply of goods or for work to be done shall be issued by nominated Officers in 

writing on official triplicate forms or an electronic version.  One copy will be sent to the supplier 
wherever possible, another will be sent to the officer appointed by the RFO, and the third copy 
retained in the order book or on computer.  Exceptions to this ordering procedure will be rents, 
rates, utility and telephone bills, lease payments, maintenance agreements and other similar 
recurring payments, which will be monitored by the officer appointed by the RFO. 

 
46. All members and officers are responsible for obtaining value for money at all times.  An officer 

issuing an official order shall ensure as far as reasonable and practicable that the best 
available terms are obtained in respect of each transaction. 

 
CONTRACTS 
 
47. Procedures as to contracts are laid down as follows: 
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(a) Every contract shall comply with these financial regulations, and no exceptions shall 
be made otherwise than in an emergency provided that these regulations shall not 
apply to contracts which relate to items (i) to (vi) below: 
(i) for the supply of gas, electricity, water, sewerage, telephone, ICT and 

broadband services; 
 
(ii) for specialist services such as are provided by solicitors, accountants, 

surveyors, ICT and planning consultants; 
 
(iii) for work to be executed or goods or materials to be supplied which consists 

of repairs to or parts for existing machinery or equipment or plant; 
 
(iv) for work to be executed or goods or materials to be supplied which 

constitute an extension of an existing contract by the Council; 
 
(v) for additional audit work of the external Auditor up to an estimated value of 

£1000 (in excess of this sum the RFO shall act after consultation with the 
Chairman and Vice Chairman of Authority); 

 
(vi) for goods or materials proposed to be purchased which are proprietary 

articles and/or are only sold at a fixed price, or for which there is only one 
source of supply. 

 
(b) Where it is intended to enter into a contract exceeding £5,000 in value for the 

supply of goods or materials or for the execution of works or specialist services 
other than such goods, materials, works or specialist services as are excepted as 
set out in paragraph (a) the RFO shall invite tenders from at least three firms. 

 
(c) When applications are made to waive financial regulations relating to contracts to 

enable a price to be negotiated without competition the reason shall be embodied in 
a recommendation to the Authority. 

 
(d) Such invitation to tender shall state the general nature of the intended contract and 

the RFO shall obtain the necessary technical assistance to prepare a specification 
in appropriate cases. The invitation shall in addition state that tenders must be 
addressed to the RFO in the ordinary course of post. Each tendering firm shall be 
supplied with a specifically marked envelope in which the tender is to be sealed and 
remain sealed until the prescribed date for opening tenders for that contract. 

 
(e) All sealed tenders shall be opened at the same time on the prescribed date by the 

RFO in the presence of at least one member of Authority. 
 
(f) If less than three tenders are received for contracts above £5,000 or if all the 

tenders are identical the Authority may make such arrangements as it thinks fit for 
procuring the goods or materials or executing the works. 

 
(g) The Authority shall not be obliged to accept the lowest or any tender, quote or 

estimate. 
 
(h) Any invitation to tender issued under this regulation shall contain a statement to the 

effect that procedures 11.1(b) to 11.1(h) will apply. 
 
ASSETS 
 
48. The RFO shall make appropriate arrangements for the custody of all title deeds or assets 

owned by the Authority. The RFO shall ensure a record is maintained of all assets owned 
by the Authority, recording the location, extent, plan, reference, purchase details, nature of 
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the interest, tenancies granted, rents payable and purpose for which held in accordance 
with Accounts and Audit Regulations. 

 
49.  No asset exceeding £10,000 shall be sold, leased or otherwise disposed of without the 

authority of the Finance Sub-committee. 
 
50.  The RFO shall ensure that an appropriate and accurate Register of Assets and 

Investments is kept up to date. The continued existence of tangible assets shown in the 
Register shall be verified at least annually, possibly in conjunction with a health and safety 
inspection of assets. 

 
51. The RFO shall ensure that an Inventory of appropriate smaller equipment is also kept and 

updated annually. 
 
INSURANCE 
 
52. The RFO shall keep a record of all insurances effected by the Authority and the property 

and risks covered thereby and annually review it. 
 
53. The RFO shall be notified of any loss liability or damage or of any event likely to lead to a 

claim, and shall report these to Authority at the next available meeting.  
 
54.  All appropriate employees of the Authority shall be included in a suitable fidelity guarantee 

insurance which shall cover the maximum risk exposure as determined by the Authority. 
 

RISK MANAGEMENT 
 
55. The Authority is responsible for putting in place arrangements for the management of risk. 

The RFO shall prepare risk management policy statements in respect of activities of the 
Authority and these will be reviewed at least annually by the Authority. 

 
56.  When considering any new activity the RFO shall appoint an officer to prepare a risk 

assessment.  
 
MEMBERS’ EXPENSES 
 
57. Payment of allowances for approved duties will be made to MMO appointees to the Authority 

at the rate set by the Authority.  Council appointees should claim expenses from their Council. 
 
58. Approved duties for members of the Authority are attendance at any meetings of the 

Authority or Sub-Committee to which they have been appointed, or other meetings which 
they have been asked to attend by the Authority as a representative. 

 
59. It is the responsibility of members to ensure they sign the attendance book at Authority 

meeting, as this forms the official record of attendance for payment of expenses. 
 
REVISION OF FINANCIAL REGULATIONS 
 
60. It shall be the duty of the Authority to review the Financial Regulations of the Authority from 

time to time. The RFO shall make arrangements to monitor changes in legislation or proper 
practices and shall advise the Authority of any requirement for a consequential amendment 
to these financial regulations. 

 
 
NWIFCA Responsible Financial Officer 
March 2013 
 



 

24 

P
ag

e2
4

 

CHAPTER 3: Code of Conduct for Members 
 
 
1 North Western Inshore Fisheries and Conservation Authority (“The Authority”) has adopted 

the following code dealing with the conduct that is expected of Members of the Authority 
(“Members”) when they are acting in that capacity. 

 
2 The Authority has a statutory duty under the Act to promote and maintain high standards of 

conduct by Members and the Code sets out the standards that the Authority expects 
Members to observe.  

 
3 The Code is not intended to be an exhaustive list of all the obligations that are placed on 

Members.  It is the responsibility of individual Members to comply with the provisions of the 
Code as well as such other legal obligations as may apply to them from time to time. 
Failure to do so may result in a sanction being applied by the Authority. 

 
4 The code is intended to be consistent with the seven principles as attached to this code 

and applies whenever a person is acting in his/her capacity as a Member of the Authority in 
the conduct of the Authority’s business or acting as a representative of the Authority.  

 
5 When acting in your capacity as a Member: 
 

(1) You must act solely in the public interest and should never improperly confer an 
advantage or disadvantage on any person or act to gain financial or other material 
benefits for yourself, your family, a friend, a close associate, an employer or a 
business carried on by you.  

 
(2) You must not place yourself under a financial or other obligation to outside 

individuals or organisations that may influence you in the performance of your 
official duties.   

 
(3) You must not disclose any information given to you as a Member in breach of any 

confidence. 
 
(4) You must not bring your office or your Authority into disrepute.  
 
(5) You must treat others with respect and promote equality by not discriminating 

unlawfully against any person, and by treating people with respect, regardless of 
their sex, race, age, religion, gender, sexual orientation or disability.  You should 
respect the impartiality and integrity of the authority’s statutory officers and its other 
employees. 

 
(6) When carrying out your public duties you must make all choices, such as making 

public appointments, awarding contracts or recommending individuals for rewards 
or benefits on merit.  

 
(7) You are accountable for your decisions to the public and you must co-operate fully 

with whatever scrutiny is appropriate to your office.  
 
(8) You must be as open as possible about your decisions and actions and the 

decisions and actions of your authority and should be prepared to give reasons for 
those decisions and actions. 

 
(9) You must declare any private interests, both disclosable pecuniary interests and 

any other registrable interests that relate to your public duties and must take steps 
to resolve any conflicts arising in a way that protects the public interest, including 
registering and declaring interests in a manner which conforms with the procedures 
set out below.  
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(10) You must ensure, when using or authorising the use by others of the resources of 

your authority, that such resources are not used improperly for political purposes 
(including party political purposes) and you must have regard to any applicable 
Local Authority Code of Publicity made under the Local Government Act 1986. 

 
(11) You must promote and support high standards of conduct when serving in your 

office. 
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SEVEN GENERAL PRINCIPLES OF CONDUCT 
 
1. Selflessness  
 

Holders of public office should act solely in terms of the public interest.  They 
should not do so in order to gain financial or other material benefits for themselves, 
their family, or their friends. 

 
2. Integrity  
 

Holders of public office should not place themselves under any financial or other 
obligation to outside individuals or organisations that might seek to influence them 
in the performance of their official duties.  

 
3. Objectivity  
 

In carrying out public business, including making public appointments, awarding 
contracts, or recommending individuals for rewards or benefits, holders of public 
office should make choices on merit.  

 
4. Accountability  

 
Holders of public office are accountable for their decisions and actions to the public 
and must submit themselves to whatever scrutiny is appropriate to their office.   

 
5. Openness  
 

Holders of public office should be as open as possible about the decisions and 
actions that they take.  They should give reasons for their decisions and restrict 
information only when the wider public interest clearly demands  

 
6. Honesty  
 

Holders of public office have a duty to declare any private interests relating to their 
public duties and to take steps to resolve any conflicts arising in a way that protects 
the public interest  

 
7. Leadership  
 

Holders of public office should promote and support these principles by leadership 
and by example, and should act in a way that secures or preserves public 
confidence. 
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REGISTERING AND DECLARING DISCLOSABLE INTERESTS 
 
(1) You must, within 28 days of taking office as a Member, notify your authority’s Monitoring 

Officer, who shall be the Clerk to the Authority unless otherwise stated, of any disclosable 
pecuniary interest as defined by regulations made by the Secretary of State, where the 
pecuniary interest is yours, your spouse’s or civil partner’s, or is the pecuniary interest of 
somebody with whom you are living with as a husband or wife, or as if you were civil 
partners.  These interests and those at (2) below are shown attached to this Code. 

 
(2) In addition, you must, within 28 days of taking office as a Member, notify your authority’s 

Monitoring Officer of any disclosable non-pecuniary you may have. 
 
(3) Even where a disclosable pecuniary interest has been entered onto the authority’s register, 

you must still disclose the existence and nature of the interest to any meeting of the 
authority at which you are present, where you have a disclosable interest in any matter 
being considered and where the matter is not a ‘sensitive interest’ as described by the 
Localism Act 2011.  

 
(4) Where you have a non-pecuniary interest as defined in this Code in any matter being 

considered at a meeting then the existence and nature of this must be disclosed at the 
meeting unless the interest has been entered in the Authority’s Register of Interests.  A 
member with a non-pecuniary interest may still participate in any discussion and vote on 
the matter in which he/she has such an interest.   

 
(5) Following any disclosure of an interest not on the authority’s register or the subject of 

pending notification, you must notify the monitoring officer of the interest within 28 days 
beginning with the date of disclosure.  

 
(6) Unless dispensation has been granted, you may not vote on, or discharge any function 

related to any matter in which you have a pecuniary interest as defined by regulations 
made by the Secretary of State and set out in this Code.  Additionally, you must observe 
the restrictions your authority places on your involvement in matters where you have a 
pecuniary or non-pecuniary interest. 

 
(7) Dispensation to vote on, or discharge functions related to a matter in which you have a 

pecuniary interest may be granted by vote of the Authority at a meeting after such an 
interest has been disclosed but before it has been discussed.  Such a dispensation should 
only be granted if there are compelling reasons to do so which outweigh the ordinary public 
interest in disqualification of a member with a pecuniary interest. 

 
(8) Members of the Authority who are also members of a Local Authority must be aware that 

despite this Code they remain bound by the Code of Conduct of their Local Authority when 
acting on the Authority and must be aware of the provisions of that Code.  The Local 
Authority Code will, among other things, forbid them on pain of criminal sanctions from 
participating in the discussion of, or voting on any matter in which they have a pecuniary 
interest. 
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MEANING OF PECUNIARY AND OTHER REGISTRABLE INTERESTS 
 
Disclosable Pecuniary Interests 

 
A pecuniary interest is a “disclosable pecuniary interest” in relation to a Member (“M”) if it is of a 
description specified in this Schedule and either- 
 

(a) it is an interest of M’s, or  
 

(b) it is an interest of- 
 

(i) M’s spouse or civil partner,  
 

(ii) a person with whom M is living as husband and wife, or  
 

(iii) a person with whom M is living as if they were civil partners,  
 

and M is aware that that other person has the interest. 
 

Each category of person referred to above are described as the ‘relevant person’.  The duties to 
register, disclose and not to participate in respect of any matter in which a member has a 
Disclosable Pecuniary Interest are set out in Chapter 7 of the Localism Act 2011. 
 
Disclosable pecuniary interests are defined in the Relevant Authorities (Disclosable Pecuniary 
Interests) Regulations 2012 as follows –  
 

Interest Prescribed Description 

  

Employment, office, trade,  
profession or vacation 

Any employment, office, trade, profession or  
vocation carried on for profit or gain.  
 

Sponsorship Any payment or provision of any other 
financial benefit (other than from the relevant 
authority) made or provided within the 
relevant period in respect of any expenses 
incurred by M in carrying out duties as a 
member, or towards the election expenses of 
M.  This includes any payment or financial 
benefit from a trade union within the meaning 
of the Trade Union and Labour Relations 
(Consolidation) Act 1992). 
 

Contracts Any contract which is made between the 
relevant person (or a body in which the 
relevant person has a beneficial interest) and 
the relevant authority- 
(a)  under which goods or services are to be 
provided or works are to be executed; and  
(b)  which has not been fully discharged.  
 

Land Any beneficial interest in land which is within 
the area of the relevant authority. 
 

Licences Any licence (alone or jointly with others) to 
occupy land in the area of the relevant 
authority for a month or longer.  
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Corporate tenancies Any tenancy where (to M’s knowledge)- 
(a)  the landlord is the relevant authority; and  
(b) the tenant is a body in which the relevant 
person has a beneficial interest. 

Securities Any beneficial interest in securities of a body 
where- 
(a)  that body (to M’s knowledge) has a place 
of business or land in the area of the relevant 
authority; and  
(b)  either- 
(i)  the total nominal value of the securities 
exceeds £25,000 or one hundredth of the 
total issued share capital of that body; or   
(ii)  if the share capital of that body is of more 
than one class, the total nominal value of the 
shares of any one class in which the relevant 
person has a beneficial interest exceeds one 
hundredth of the total issued share capital of 
that class. 

 
 
For this purpose –  
 
“the Act” means the Localism Act 2011;  
 
“body in which the relevant person has a beneficial interest” means a firm in which the relevant 
person is a partner or a body corporate of which the relevant person is a director, or in the 
securities of which the relevant person has a beneficial interest;  
 
“director” includes a member of the committee of management of an industrial and provident 
society;  
 
“land” excludes an easement, servitude, interest or right in or over land which does not carry with it 
a right for the relevant person (alone or jointly with another) to occupy the land or to receive 
income;  
 
“M” means a member of a relevant authority;  
 
“member” includes a co-opted member;   
 
“relevant authority” means the authority of which M is a member;  
 
“relevant period” means the period of 12 months ending with the day on which M gives a 
notification for the purposes of section 30(1) or 31(7), as the case may be, of the Act;  
 
“relevant person” means M or any other person referred to in section 30(3)(b) of the Act;  
 
“securities” means  shares, debentures, debenture stock, loan stock, bonds, units of a collective 
investment scheme within the meaning of the Financial Services and Markets Act 2000 and other 
securities of any description, other than money deposited with a building society.  
 
Other Registrable (Non-Pecuniary) Interests 
 
In addition to the disclosable pecuniary interests, you must, within 28 days of the code being 
adopted by or applied to your authority; or your election or appointment to office (where that is 
later) notify the Monitoring Officer in writing of the details of your interests within the following 
categories which the Council has decided must be included in the register of interests.  
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a) Details of any body of which you are a member or in a position of general control or 
management and to which you are appointed or  nominated by the County Council.  

 
b) Details of any body of which you are a member or in a position of general control or 

management and which- 
 

i) exercises functions of a public nature  
 

ii) is directed to charitable purposes, or  
 

iii) is a body which includes as one of its principal purposes influencing public opinion 
or policy (this includes political parties or trade unions).  

 
c) Details of any person from whom you have received a gift of hospitality with an estimated 

value of at least £100 (you must register any gifts and hospitality worth over £100 that you 
receive personally in connection with your official duties). 
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CHAPTER 4: Marine Management Organisation appointees: Terms and 
Conditions of Appointment 

  Section 151(6)(c) Marine and Coastal Access Act 2009 
 
Introduction 
 
You have confirmed that you are willing to serve as one of the Marine Management Organisation 
(“MMO”) appointees (“an Appointee”) to the North Western Inshore Fishery and Conservation 
Authority (“IFCA”).  Your knowledge and experience will be important in helping to provide 
sustainable management of the inshore marine area of the IFCA District.  This important role will 
require commitment and active participation from you.  The MMO has a responsibility under the 
Marine and Coastal Access Act 2009 (“The Act”) to ensure that IFCA Committees perform their 
duties effectively and has set out the terms and conditions appointees are required to adhere to. 
 
In agreeing to take on the role as an Appointee, you are required to agree to be bound by the 
terms and conditions set out below.  Please sign and date the acceptance form on the attached 
letter and return it to us to confirm that you agree to your appointment on the basis of these 
conditions. 
 
Terms and Conditions 
 
1. Appointments of an Appointee will be for a period of 4 years initially, with the possibility of 

reappointment up to a maximum of 10 years, subject to annual written confirmation from 
the IFCA chair/”appointed officer’, or MMO officer, in the case of the chair or satisfactory 
performance. 

 
2. Officers employed by IFCAs will not be permitted to serve on the Committee.  Officers 

employed by organisations with a seat on the Committee are permitted to serve on the 
committee with the consent of their employer. 

 
3. Appointees to IFCAs are legally required to represent all the local fishing and marine 

environmental interests in the waters of the IFCA district, in a balanced way, taking full 
account of all the economic, social and environmental needs of that district.  Appointees 
should recognise that they are part of a Committee and should not regard themselves as 
representing solely one particular interest within the IFCA district. 

 
4. Details of how the IFCA will operate, the election of chair and vice chair, together with the 

roles and responsibilities of the Committee and its members will be set out in the IFCA 
Standing Orders/Code of Conduct for Members.  All Appointees will be required to follow 
the procedures as set out under these Orders.  Appointees will be responsible and 
answerable to the chairman. 

 
5. The Committee ordinarily meet each quarter and, in addition it is envisaged that 

Appointees will be expected to serve on a number of sub-committees.  The attendance of 
Appointees at all meetings of the Committee, unless prevented by illness or other serious 
matter, is regarded as a condition of your appointment.  Appointees with a poor attendance 
record, as identified by the IFCA chairman or ‘appropriate officer’ will be required to stand 
down from the Authority. 

 
6. Appointees are required to declare any outside interests that may impact in any way on 

their duties as IFCA Authority members.  If an Appointee is unable to decide whether or not 
he or she has an interest that should be declared, guidance should be sought from the 
chair of the Committee or the IFCA Chief Officer. 

 
7. Appointees must declare any such interests prior to participation in any discussion of a 

relevant matter by the Committee in order to allow for open and transparent discussions to 
take place.  Where interests are such that a decision to be made by the Committee would 
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directly or indirectly affect a personal interest of you as an Appointee or that of a business 
or other body in which you have an interest or that you represent, you may speak (for 
example, to explain issues and provide information) and may vote but only if you have 
obtained a dispensation from the Committee, in line with local authority codes of conduct 
(made under the Local Government Act 2000).  It is recommended that you refer to the 
IFCA Code of Conduct for further guidance. 

 
8. Appointees must not undermine the credibility of the IFCA.  Any Appointee found to have 

been convicted for an offence under fisheries or environmental legislation, or any other 
matter relevant to their appointment to an IFCA, will have their appointment terminated, 
and will not be eligible for re-appointment.  Appointees must not, in their official capacity or 
any other circumstances, conduct themselves in a manner which could reasonably be 
regarded as bringing their office, the IFCA Committee or IFCAs in general into disrepute. 

 
9. Where an Appointee is made aware of any conduct by another Appointee or other IFCA 

Committee member whom they reasonably believe is not compatible with the duties and 
responsibilities of such a Committee member, they are required to make a written 
statement to that effect to the IFCA. 

 
10. Where issues relating to the conduct of an Appointee cannot be resolved by the Committee 

itself, the matter should be referred to the MMO who will decide in liaison with the IFCA 
chair (or the MMO representative, if it relates to the chair), if the Appointee concerned 
should be asked to stand down. 

 
11. Appointments to IFCAs are on a voluntary basis and it will be for IFCAs to decide whether 

allowances are payable to members for travel and other costs or for any loss of earnings 
for Appointees.  IFCAs will set procedures and guidelines in relation to expenses and other 
claims at the beginning of each financial year, in accordance with relevant Local Authority 
or any other rules relevant to their IFCA. 

 
12. Notification of a resignation.  When an Appointee wishes to resign from an IFCA 

Committee, a resignation should be submitted in writing to the Chief Officer or other 
relevant head of service, who will then notify the MMO.  The MMO will then be responsible 
for seeking an appropriate replacement, in co-ordination with the Chair of the relevant IFCA 
Committee. 

 
13. All Appointees are required to undertake training, as required by the IFCA or MO, including 

induction. 
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CHAPTER 5: NWIFCA Customer Charter and Service Standards 
 
2. The NWIFCA is committed to being a transparent and accountable organisation.  We want 

our customers, both partners and stakeholders, to know what to expect from us and the 
level of service we will provide. 

 
Our undertakings: 
 
I. We will be polite and respectful in our dealings with you. 
 
II. We will respond to you via the communication channel that you specify, whenever 

we can (in person, the telephone, by email or letter). 
 
III. We will serve you in a timely manner. 
 
IV. We will take responsibility for resolving your enquiry. 
 
V. We will listen to your point of view. 
 
VI. We will provide you with the best information we can make available. 

 
3. If you contact us by letter, by email or by leaving a voicemail message:  We will 

acknowledge receipt of your enquiry in writing as soon as possible, giving you a named 
contact point for the person dealing with your enquiry.   We may request further information 
from you if necessary to deal with your communication.  Answer-phones are generally 
available outside office hours.  Answer-phone and voicemail messages will receive prompt 
attention and where possible calls will be returned by the next working day. 

 
4. If you contact us by telephone or in person, we cannot guarantee to resolve your 

communication by phone at first point of contact.  We may transfer you to an appropriate 
colleague if one is available.  If you leave contact details we will try and deal with your 
communication in writing as soon as possible.  

 
5. If we cannot transfer you, or the person you were transferred to can’t resolve your query 

while you are on the line, we will endeavour to respond to you fully within 20 working days. 
 
6. Application Forms: We will usually process requests for application forms within 5 

working days and issue permits and Licences before the date on which they become valid. 
We will maintain records of all communications and correspondence.  Where necessary we 
will maintain accurate waiting lists and issue permits fairly. 

 
7. Compliments, Comments and Complaints: The Authority welcomes compliments, 

comments and complaints, in order to help us review and improve our service.  Records of 
this feedback will be published in the annual report.  Detail of how to make a complaint and 
the NWIFCA complaints process can be found in the NWIFCA complaints procedure 
document. 

 
8. How to contact us: Call in to either the Carnforth or Whitehaven offices where a member 

of staff will be happy to assist.  Or visit our website www.nw-ifca.gov.uk.  Or write to the 
Clerk to the Authority at: 1 Preston Street, Carnforth, Lancashire LA5 9BY. Tel: 01424 
727970 e: office @nw-ifca.gov.uk  

 
9. Data Protection The information you provide when you make an enquiry will only be held 

for the purposes of processing and administration and will not be passed on to any other 
organisation.  

 
 

http://www.nw-ifca.gov.uk/
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10. However, in order to resolve your enquiry fully we may need to divulge your information to 
other staff within the Authority.  This will only be done when necessary.  
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CHAPTER 6: NWIFCA Complaints Procedure 
 
 
Our aim is to give all members of the public a good service at all times, but if you do have a 
complaint we will try to deal with this. 
 
Complaints should be made promptly, and we will not deal with complaints which fall outside a 
twelve-month time limit from the date of the act or omission about which you are complaining. 
 
Complaints can only be investigated if they are of a specific nature and properly documented with 
full details of the complaint including dates of the occurrence and names of any staff involved 
where possible.  Anonymous complaints cannot be accepted, and you will need to supply your 
name, address and telephone number, so that we can contact you to conduct our investigation. 
 
Complaints against other bodies or members of the public cannot be investigated by NWIFCA.  

 
Initial Complaint 
 
1. You may make a complaint by telephone or in writing.  This should initially be to the Office 

Manager at either the Carnforth or Whitehaven offices. 
 
2. They will initially discuss the issue with you by telephone and try to resolve the problem 

informally.  You are asked to be polite, calm and brief when making a telephone complaint, 
or staff may have to terminate the call.  If the matter is resolved to your satisfaction, they 
will record the outcome, check that you are satisfied with the outcome and record that you 
are satisfied. You may also wish to make a note of the telephone discussion in writing. 

 
3. If your complaint cannot be resolved by a telephone discussion, or if the Office Manager 

decides that it is best dealt with by a written complaint then they will request you to make it 
in writing within a week.  Your complaint will normally be acknowledged in writing within 10 
working days and you will be advised that the complaint is being investigated. 

 
4. The Office Manager will investigate and consider all aspects of the complaint, obtaining 

further details from you and NWIFCA staff as necessary.  The investigation will aim to 
understand what has led to the complaint being made and how this can be avoided in the 
future. 

 
5. The outcome of the investigation will be recorded and you will receive a response in writing 

notifying you of the result, normally within 20 further working days of acknowledgment of 
the complaint in writing.  You will be advised of any action to be taken by NWIFCA as a 
result of your complaint. 

 
6. If this does not provide a resolution to the matter, then the complaint will be referred to the 

Chief Executive Officer. 
 
Written complaint to Chief Executive Officer 

 
1. If you are not satisfied with the outcome of your complaint, you should notify the Chief 

Executive Officer in writing within 20 working days of the date you were notified of the 
outcome.  The Chief Executive Officer will normally acknowledge receipt of the complaint 
with 10 working days.  Please include the following details: 

 

 Your name and address; 

 Any dates when the subject matter of the complaint occurred 

 The detail of the complaint and why you are not satisfied with the initial outcome; 
and 

 What you would like to be done about it. 
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2. Please address your letter to: 
 

 Chief Executive Officer, NWIFCA, 1 Preston Street, Carnforth  LA6 1BX 
 
3. If your complaint is against the Chief Executive, or for other reasons it is inappropriate for 

him to investigate the complaint, the Chairman of NWIFCA will investigate the complaint. 
 
4. The Chief Executive Officer or Chairman of the NWIFCA will normally respond to your 

complaint in writing within 20 further working days of acknowledgement of receipt of your 
complaint in writing.  They will set out 

 

 The nature and scope of the investigation 

 The conclusion on each complaint and the basis for that conclusion 

 If it is found that you are justified in your complaint, you will be notified of proposals 
for resolving the complaint  

 
Help with complaints 
 
If you need help to make a complaint you can ask a friend, relative or local Councillor to help you. 
Or you may wish to be assisted by someone from an organisation such as the Citizen’s Advice 
Bureau.  Anyone acting for you has the same rights as you have. 
 
Notification of insurers 
 
Any complaint that involves negligence or a potential claim against professional indemnity 
insurance is brought to the attention of the insurers as soon as possible by NWIFCA 
 
Confidentiality and Data Protection 
 
All conversations and documents relating to the complaint will be treated as confidential and will 
be disclosed only to the extent that is necessary for the investigation or for legal or insurance 
purposes.  The information you provide will only be held for the purposes of investigation, 
administration and processing and will not be passed on to third parties except where necessary 
for legal or insurance purposes. 
 
NWIFCA Policy 
 
As part of our commitment to public accountability we will make a written record of any complaint 
and retain all documents and correspondence generated by the complaint for a period of six years. 

 
If you are still not satisfied 
 
If you are still unhappy with the outcome of your complaint then you can complain to the Local 
Government Ombudsman.  You should do this within 12 months of when you first knew about the 
matter you are complaining about.  Write to: Local Government Ombudsman, PO Box 4771, 
Coventry, CV4 0EH; Tel: 0845 602 1983, email: advice@lgo.org.uk  
 
If your complaint relates to the Freedom of Information Act 2000, Environmental Information 
Regulations 2004 or the Data Protection Act 1998, please contact: Information Commissioner’s 
Office, Wycliffe House, Water Lane, Wilmslow, Cheshire SK9 5AF 
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CHAPTER 7: Freedom of Information Publication Scheme 
 
1. Under the Freedom of Information (FOI) Act 2000 everyone has the right to request 

information held by public sector organisations including the NWIFCA.  The NWIFCA will 
abide by its obligations under the Act.  Full details of our FOI Publication Scheme are on 
the NWIFCA website listing the information we routinely make available to the public.  The 
scheme below shows the information that will be available.   

 
2. In general no charges are made for reasonable amounts of information.  For larger 

requests, charges may be made for copying and postage and officer time may be charged 
to supply a large order.  Costs will be quoted before work is done.  Information may be sent 
by post or email, or provided for inspection at committee offices.  Information requested 
may be on the NWIFCA website at www.nw-ifca.gov.uk.  

 
3. In some classes, information is excluded from publication.  Where that is the case the 

reasons behind the decision to exclude are clearly stated.  Excluded throughout the 
scheme is general correspondence sent or received by the Authority and all information 
relating to private individuals by virtue of it being personal data under the Data Protection 
Act 1998. 

 
4. In certain classes a limitation on the age of some documents has also been stipulated.  

This does not necessarily mean that information outside that date cannot be obtained but it 
does indicate that it is not readily available as a matter of course within the scheme.  If we 
know that original documents are more readily available from another source, details will 
be provided. 

 
5. If you have an enquiry about a specific information source or have any comments or 

suggestions write or email the NWIFCA Carnforth Office: The Clerk, NWIFCA, 1 Preston 
Street, Carnforth LA5 9BY; Tel: 01524 727970; Email: office@nw-ifca.gov.uk.  

 
 
 

 
 

http://www.nw-ifca.gov.uk/
mailto:office@nw

